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A D D E N D A
Indianapolis, Indiana
GARAGE
This Addenda dated , 1965, by and between NATIONAL TEA COMPANY, STANDARD
GROCERY DIVISION, (hereinafter referred to as the "Employer") and CHAUFFEURS, TEAMSTERS, 
WAREHOUSEMEN AND HELPERS, LOCAL UNION NO. 135, of Indianapolis, Indiana, affiliated with 
the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America 
or its successors (hereinafter referred to as the "Union")0
ARTICLE I - RECOGNITION
Section I. The Company agrees to recognize, and does hereby recognize the Union, its agents, 
representatives or successors, as the exclusive bargaining agency for all of the employees 
of the Company in the following job classifications or work categories:
Garage Mechanics, Apprentices, Tiremen,
Greasers, Gassers and Washers.
Section 2. It is understood and agreed that any monies collected by the Employer for the 
llnion will be taken out of the first pay period of each month and remitted to the Union 
within five (5) days.
All monies deducted by the Employer shall be forwarded to the President of the Union.
ARTICLE II - WAGES
Wages shall be paid according to Appendage "A", attached hereto, and made a part of this 
Addenda.
ARTICLE III - SENIORITY
Section 1. Seniority rights for employees shall prevail. In all cases of decreasing and 
increasing the working forces the only factor to be considered will be the length of con­
tinuous service with the Employer at its Indianapolis, Indiana, installation, provided the 
employees to be retained are qualified to handle the work to be performed.
Section2. It is understood that seniority shall be unit-wide.
Section 3. The list of employees rated according to seniority is attached hereto and made 
a part of this Addenda. The Employer will supply the Union office and Shop Steward, on 
request, with a list of all additions or deductions from the seniority list. Any dispute 
over the seniority standing of an employee must be raised within five (5) days after such 
list has been supplied to the Union. One Shop Steward in the bargaining unit shall be 
granted super-seniority. This will pertain only to lay-off and rehire.
Section 4. Any employee elected or appointed as an official of the Union or delegate to 
any labor activity necessitating a leave-of-absence, shall be granted a leave-of-absence 
without pay and be guaranteed re-employment at the end of such period with the same senio­
rity rating as when the leave-of-absence was granted. This shall apply to only one person.
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Section 5. The terms "continuous service" and "employed continuously" as used in this 
Article shall be so construed that absence from employment due to illness, accident, 
family deaths, or other similar occurrences or layoffs by the Company due to slack work 
or for other causes shall not cause a break in the meaning of the word "continuous."
An employee shall be continued on the seniority list of the Company for a period of eight- 
teen (18) months from the date of his layoff, provided, however, that in cases of proven 
sickness, he shall be continued on the seniority list until he is able to return to work.
It shall be the employee's responsibility to keep the Company advised of his current 
mailing address.
Section 6C No employee may be transferred from another Division of the Company not cover­
ed by this Addenda into the Division covered by this Addenda without losing seniority.
Section 7. When a vacancy occurs or when a new position is created within the bargaining 
unit, the Company shall post a notice on the bulletin board for a period of twenty-four 
(24) working hours, announcing the open position and any employee may bid for the opening. 
If more than one employee bids, then the employee with the highest ranking seniority shall 
be given the job.
The Union agrees to give immediate and due consideration to any request of the Employer for 
deviation from seniority. Deviation from seniority due to inability of the employee to per 
form required work shall be by agreement between the Company and the Union.
If any employee shall be promoted to any position, he shall be given a fair trial for a 
period not to exceed thirty (30) days at the increased rate of compensation paid to the 
regular employee on the job in question. However, if at the end of the trial period it 
shall be decided by the Employer that such employee is not qualified or adapted to the 
new position, he shall be returned to his old position at the same rate of pay which was 
formerly paid for the old position.
It is understood that once an employee is promoted to any position and successfully com­
pletes the trial period, he shall not be permitted to bid again until the next bid is 
posted.
Section 8. In progressing employees to higher classifications, the employee's operational 
seniority for work purposes, shall start the date on which he commences work in the higher 
classification.
Section 9. The Union is to be advised before any permanent transfers, promotions or lay­
offs are made, with the exception of promotions to supervisory positions.
ARTICLE IV - HOURS OF WORK
Section 1. The guaranteed work week shall be forty (40) hours for all employees within the 
unit, except during a holiday week when thirty-two (32) hours is guaranteed.
The forty (40) hour work week shall be worked in not more than five (5) consecutive days, 
either Monday through Friday or Tuesday through Saturday.
Work which begins after 6:00 P.M. on Sunday shall be considered as regular work and paid 
for at straight-time; such work on Sunday shall be considered as Monday work.
The weekly guarantees of work shall be reduced by the amount of time an employee is absent 
or tardy or by the amount of time work is curtained by an Act of God, flood, tornado, fire 
or similar occurrence.
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Section 2, All work in excess of the guaranteed work week, as provided in Section 1 of 
this Article IV shall be considered as overtime. An employee shall be paid at the rate 
of time and one-half (1-1/2) for working such overtime periods. All employees shall be 
paid weekly. All employees shall take one-half (1/2) hour for lunch. Employees called 
in to work on their scheduled day off shall receive time and one-half (1-1/2) for such 
time worked.
Section 3, Employees reporting for work shall receive a minimum of eight (8) hours' work 
or pay in lieu thereof. Employees called back after completing a tour of duty shall be 
guaranteed four (4) hours at time and one-half (1-1/2) their regular hourly rate.
Section 40 Any employee receiving more than the scale of wages herein shall not suffer 
a reduction in wages, and shall also receive the increase established by this Addenda 
during the life of this Addenda,
Section 5, Time and one-half (1-1/2) will be paid for all work performed on the 6th con- 
secutive tour of duty in any work week. Double time (2) will be paid for all work per­
formed on the 7th tour of duty in any work week. There will be no pyramiding of premium 
pay and hours paid for at premium pay will not be counted in computing overtime, A tour 
of duty,not the calendar day, shall be considered a day of work.
Section 6, All employees shall receive eight (8) hours' pay at their regular hourly rate 
for the following days without working on such days; New Year's Day, Memorial Day, Fourth 
of July, Labor Day, Thanksgiving Day and Christmas Day,
Effective the Monday following notice of contract ratification, the employee's birthday 
shall be observed as an additional holiday for those employees with one (1) year or more 
of continuous service.
In the event the employee's birthday falls during a holiday week, or a scheduled day off, 
or on Sunday, it will be observed the first work day of the succeeding week.
In order to qualify for eight (8) hours of straight-time pay for a holiday not worked, it 
is provided that regular employees must work the regular scheduled work day which imme­
diately precedes or follows the holiday, except in cases of proven illness or unless the 
absence is mutually agreed to. Employees who are serving their thirty (30) day probation­
ary period are not entitled to holiday pay for holidays falling within the probationary 
period.
Any work performed on the above-mentioned holidays shall be paid for at double time in 
addition to holiday pay. Should any of the above holidays fall on Sunday, the day ob­
served by decree or proclamation shall be considered the legal holiday.
It is understood that work which begins after 6:00 P,M, on a holiday shall be considered 
as regular work and shall be paid for at straight-time. Double time will be paid from 
6:00 P,M, on the eve of the holiday to 6:00 P,M, on the day of the holiday for such work.
During a week in which a holiday occurs, all work performed over thirty-two (32) hours 
shall be paid for at the rate of one and one-half (1-1/2) times the regular straight- 
time hourly rate.
Section 7, Any part of one-quarter hour worked by an employee either before his regular 
starting time, or after his regular quitting time, at the specific direction of the super­
visor, shall constitute a full one-quarter hour, and shall be paid for at the rate of
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time and one-half (1-1/2), except on holidays or the seventh (7th) consecutive day, which 
will be paid for at the rate prescribed,, Such overtime shall be voluntary on the part of
employees„
Section 8, All election days on which National City, State or County officials are to be 
nominated or elected, day shift employees shall be given one hour off with pay in order 
to vote. However, employees may take time off up to three additional hours without payc 
It is understood that employees taking time off are to be registered and eligible voters 
and it is further understood that the Company may specify the hours or hour during which 
an employee may absent himself for the purpose of voting.
Section 9, Overtime work, when required, shall be voluntary insofar as is reasonable and 
practical, When volunteers for overtime work are not sufficient to meet the requirements 
of the business, a reasonable effort shall be made to assign such work to least senior em­
ployees by classification who shall be required to work overtime as scheduled. It is ex­
pressly understood that nothing herein contained shall preclude the Employer's right to 
require a reasonable degree of overtime when necessary,
ARTICLE V - VACATIONS
Section 1, It shall be the policy of the Employer to give vacations with pay during each 
year as set forth in Section 2 of this Article, Vacations are to be taken according to 
seniority, A maximum of two (2) employees per shift shall be permitted off for vacation 
purposes at any one time provided replacements are available.
Section 2, Employees with one (1) year of service shall receive one (1) week's vacation 
with pay. Employees with three (3) years of service shall receive two (2) weeks' vacation 
with pay. Employees with ten (10) years of service shall receive three (3)weeks' vacation 
with pay. Effective January 1, 1965, employees with eighteen (18) years of service shall 
receive four (4) weeks' vacation with pay. Effective January 1, 1966, employees with (17) 
seventeen years of service shall receive four (4) weeks' vacation with pay. Effective 
January 1, 1967, employees with sixteen (16) years of service shall receive four (4) weeks' 
vacation with pay.
Section 3, Vacation pay shall be based on the employee's regular hourly rate of forty (40) 
hours at straight-time. An employee shall receive all of his earned vacation pay the Thurs-- 
day before he leaves on his vacation.
Section 4, It is agreed that whenever a holiday falls within an employee's vacation period, 
such employee shall be granted an additional day of vacation. It is also agreed that if 
an employee during the vacation year is ill, his time lost because of that illness shall 
not be used to cut down or in any way be applied against his vacation rights; this pro­
vision is not to be construed as applying to any illness which takes place during an em­
ployee's vacation; provided, however, that an employee must have worked at least sixty (60) 
per cent of his scheduled working days in the twelve (12) months preceding his anniversary 
date in order to be eligible for any vacation,
Section 5, Employees who leave the service of the Company, except when discharged for 
dishonesty, shall receive all accumulated vacation benefits,
ARTICLE VI - UNIFORM RULES AND REGULATIONS
The following rules and regulations, and the penalties to be charged for violation of same, . 
are placed into effect with the approval of the Company and Union, so that all employees 
of the Company may know what duties are required of them in the general conduct of the 
Company's business.
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The Company and the Union reserve the right, upon proper notification, to revise the 
Rules and Regulations listed herein, and also reserve the right to the use of the griev­
ance machinery, as contained in its present contracts. Rules and Regulations herein con 
tained shall not supersede any rules or regulations of present Union contracts.
1. ACCIDENTS;
(a) Major Chargeable,
(b) Minor Chargeable,
(c) Failure to report all 
accidents promptly, and 
personal injury or major 
accident immediately,
2, EQUIPMENT;
(a) Failure to report mechanically 
defective condition of equip­
ment,
(b) Unauthorized use of equipment,
(c) Failure to cover properly and/ 
or protect load and/or equip­
ment,
(d) Willful damage to equipment,
3, CONDUCT;
(a) Drinking on duty or on 
Company property,
(b) Drinking prior to reporting 
for duty where employee's 
condition is such that it may 
affect the proper performance 
of his duties,
(c) Theft or dishonesty of any 
kind,
(d) Disobeying of orders from 
qualified personnel,
(e) Inaccurate loading and unload­
ing or checking, or careless 
handling resulting in damage 
to or loss of freight.
Subject to Discharge,
First Offense - Reprimand,
Second Offense - 3 day layoff.
Third Offense - Subject to Discharge,
First Offense - Reprimand,
Second Offense - Subject to Discharge,
First Offense - Reprimand 
Second Offense - 3 day Layoff,
Third Offense - Subject to Discharge,
Subject to Discharge,
First Offense - Reprimand,
Second Offense - 3 day layoff.
Third Offense - Subject to Discharge,
Subject to Discharge,
Subject to Discharge,
First Offense - Loss of one day. 
Second Offense - 1 week Layoff,
Third Offense - Subject to Discharge,
Subject to Discharge,
First Offense - Reprimand,
Second Offense - 3 day Layoff,
Third Offense - Subject to Discharge, 
First Offense - Reprimand,
Second Offense - 3 day Layoff,
Third Offense - Subject to Discharge,
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(f) Filing of false or incomplete 
employment application
Subject to Dischargeo
4 0 ATTENDANCE:
(a) Absent for three successive 
working days without notifications
(b) Failure to notify authorized 
Company personnel not less 
than one hour before his reg­
ular show-up time when unable 
to report for duty,
(c) Reporting late for work when 
on shift works
(d) Employees will be allowed on 
the premises only during their 
respective working hours, 
Employees when finished shall 
leave the premises,
Ss MISCELLANEOUS:
(a) Penalty for three minor 
offenses in a 60 day periods 
(See Note 1)
(b) Penalty for three major 
offenses„ (See note 2)
Voluntary quits
First Offense - Reprimands
Second Offense - 3 day Layoffs
Third Offense - Subject to Discharges
First Offense - Reprimand.
Second Offense - Loss of one Day0 
Third Offense - 3 day Layoffs 
Fourth Offense - Subject to Discharges
First Offense - Reprimands 
Second Offense - 3 day Layoffs 
Third Offense - Subject to Discharges
Subject to 3 day layoffs
Subject to Discharge,
Each minor offense against any employee's record that is over nine (9) months old shall 
be forgiven and the employee's record wiped clean0
Each major offense against any employee's record that is over nine (9) months old shall 
be forgiven and the employee's record wiped clean0
Note 1: A minor offense is defined as one for which the penalty is a reprimand.
Note 2: A major offense is defined as one for which the penalty is disciplinary
time off,
A warning notice in writing with a copy to Local Union No, 135 must be given for infraction 
of any rules and regulations.
Discharge must be by proper written notice, with a copy to Local Union No, 135,
All grievances pertaining to uniform rules and regulations must be filed within ten (10) 
days.
ARTICLE VII - JURY DUTY
When employees covered by this Agreement are called upon for jury service, they shall ad­
vise their foreman upon receipt of such call, and if taken from their work for such service
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shall be recompensed for any loss of income, based on a standard work week not to exceed 
two (2) weekso This Article to apply only when an employee is called for jury duty and 
shall not apply if any employee voluntarily offers his services as a juror,
ARTICLE VIII - SAFETY AND HEALTH
The Employer shall continue to make reasonable provisions for the safety and health of 
its employees at the plant during the hours of employment. Protective devices or equip­
ment necessary to properly protect employees from injury shall be provided by the Company,
ARTICLE IX - FUNERAL LEAVE
Funeral leave in case of death of grandparents, mother, mother-in-law, father-in-law, sis­
ter, brother, father, present spouse, child or legal guardian, the Company will grant a 
leave-of-absence with pay for the purpose of attending services from the day of death un­
til and including the day of the funeral not to exceed three days: such leave-of-absence 
shall not be counted as time worked for the purpose of computing overtime.
If additional time is requested by the employee, the Company may in its sole discretion 
grant additional funeral leave.
In cases where the death occurs while an employee is on vacation or when a holiday occurs 
within the funeral leave period, payment for funeral leave will not be paid in addition 
to the vacation or holiday payment,
ARTICLE X - HEALTH AND WELFARE
The Employer shall contribute to a Fund known as the Central States, Southeast and South­
west Areas, Health and Welfare Fund, which is to be administered by the Trustees of the 
Central States, Southeast and Southwest Areas, Health and Welfare Fund, the sum of three 
dollars and fifty cents ($3,50) per week; effective January 1, 1965, $4,30 per week; ef­
fective September 1, 1966, $5,30 per week for each employee covered by this Agreement who 
has been on the payroll thirty (30) days or more.
By execution of this Agreement, the Employer authorizes the Employers' Associations which 
are parties hereto to enter into appropriate Trust Agreements necessary for the adminis­
tration of such Fund, and to designate the Employer Trustees under such Agreement, hereby 
waiving all notice thereof and ratifying all actions already taken or to be taken by such 
Trustees within the scope of their authority.
If an employee is absent because of illness or off-the-job injury and notifies the Employer 
of such absence, the Employer shall continue to make the required contributions for a period 
of four (4) weeks. If an employee is injured on the job, the Employer shall continue to 
pay the required contributions until such employee returns to work; however, such contri­
butions shall not be paid for a period of more than twelve (12) months. If an employee is 
granted a leave-of-absence, the Employer shall collect from said employee, prior to the 
leave-of-absence being effective, sufficient monies to pay the required contributions into 
the Health and Welfare Fund during the period of absence.
Contributions to the Health and Welfare Trust Fund must be made for each week on each regu­
lar or extra employee, even though such employee may work only part-time under the provi­
sions of this contract, including weeks where work is performed for the Employer but not 
under the provisions of this contract, and although contributions may be made for those 
weeks into some other Health and Welfare Fund, Employees who work either temporarily or 
in cases of emergency under the terms of this contract shall not be covered by the pro­
visions of this paragraph.
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Notwithstanding anything herein contained, it is agreed that in the event any Employer is 
delinquent at the end of a period in the payment of his contribution to the Health and Wel­
fare Fund or Funds created under this contract, in accordance with the rules and regulations 
of the Trustees of such funds, the employees or their representatives shall have the right 
to take such action as they deem necessary until such delinquent payments are made; and it 
is further agreed that in the event such action is taken, the Employer shall be responsible 
to the employees for wages and premiums resulting therefrom.
There shall be no deduction from equipment rental of owner-operators by virtue of the con­
tributions made to the Health and Welfare Fund regardless of whether the equipment rental 
is at a minimum rate or more0
ARTICLE XI - PENSION PLAN
The Employer shall contribute to a Pension Fund the sum of five dollars ($5,00) per week; 
effective January 1, 1965, $6,00 per week; effective January 1, 1967, $7o00 per week; ef­
fective June 1, 1967, $8,00 per week for each employee covered by this Agreement who has 
been on the payroll thirty (30) days or more.
This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund, There 
shall be no other Pension Fund under this contract for operations under this contract or 
for operations under the Southeast and Southwest Areas contracts to which Employers who 
are party to this contract are also parties. By the execution of this Agreement, the Em­
ployer authorizes the Employers' Associations which are parties hereto to enter into appro­
priate Trust Agreements necessary for the administration of such Fund to designate the Em­
ployer Trustees under such Agreement, hereby waiving all notice thereof and ratifying all 
actions already taken or to be taken by such Trustees within the scope of their authority.
If an employee is absent because of illness or off-the-job injury and notifies the Employer 
of such absence, the Employer shall continue to make the required contributions for a period 
of four (4) weeks. If an employee is injured on the job, the Employer shall continue to 
pay the required contributions until such employee returns to work; however, such contribu­
tions shall not be paid for a period of more than twelve (12) months. If an employee is 
granted a leave-of-absence, the Employer shall collect from said employee, prior to the 
leave-of-absence being effective, sufficient monies to pay the required contributions into 
the Pension Fund during the period of absence. Contributions to the Pension Fund must be 
made for each week on each regular or extra employee, even though such employee may work 
only part-time under the provisions of this contract, including weeks where work is per­
formed for the Employer but not under the provisions of this contract, and although con­
tributions may be made for those weeks into some other Pension Fund, Employees who work 
either temporarily or in cases of emergency under the terms of this contract shall not 
be covered by the provisions of this paragraph,
Notwithstanding anything herein contained, it is agreed that in the event any Employer is 
delinquent at the end of a period in the payment of his contributions to the Health and 
Welfare or Pension Fund or Funds created under this contract, in accordance with the rules 
and regulations of the Trustees of such Funds, the employees or their representatives 
after the proper official of the Local Union shall have given seventy-two (72) hour notice 
to the Employer of such delinquency in Health and Welfare and Pension payments, shall have 
the right to take such action as they deem necessary until such delinquent payments are 
made, and it is further agreed that in the event such action is taken, the Employer shall 
be responsible to the employees for losses resulting therefrom.
There shall be no deduction from equipment rental of owner-operators by virtue of the con­
tributions made to the Pension Fund, regardless of whether the equipment rental is at the 
minimum rate or more.
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ARTICLE XII - MISCELLANEOUS PROVISIONS
Section 1, The Employer agrees to provide a bulletin board for the use of the Union where 
upon proper notices of business relating to the Union may be posted,,
Section 2„ The Employer and the Union agrees that it will not discriminate against an em- 
ployee or applicant for employment for or on account of his affiliation or activities with 
the Union or because of race, creed, color or national origin,,
Section 3, It is further agreed that payroll records of the employees covered by this 
Agreement can be inspected by the Union upon request,,
Section 4, The Employer will pay $1,30 per week toward the cleaning and replacement of 
work clotheso
Section 5, A fifteen (15) minute break shall be allowed each employee in the middle of 
each half shift,,
Section 6, No employee shall be required to produce a doctor's certificate for an illness 
of' less than three (3) days, except in cases of chronic absenteeism,,
ARTICLE XIII
The Employer shall not knowlingly employ in any capacity any person who is otherwise regu­
larly employed effective with the execution date of this Agreement,
ARTICLE XIV - TERMINATION OF AGREEMENT
This Addenda shall be in full force and effect, except as otherwise provided therein, from 
September 6, 1964 to and including September 2, 1967, and shall continue in full force 
and effect from year to year thereafter unless written notice via U, S, Registered Mail 
of a desire to cancel or terminate the Addenda is served by either party upon the other 
at least sixty (60) days prior to date of expiration.
It is further provided that where no such cancellation or termination notice is served and 
the parties desire to continue said Addenda but also desire to negotiate changes or revi­
sions in the Addenda, either party may serve upon the other a written notice via U„S, Re­
gistered Mail at least sixty (60) days prior to September 2, 1967, or September 2nd of any 
subsequent year, advising that such party desires to continue this Addenda but also desires 
to revise or change terms or conditions of such Addenda,
The Post Office address of the Union is 1233 Shelby Street, Indianapolis, Indiana,
The Post Office address of the Company is 1000 N„ Crosby Street, Chicago 80, Illinois,
FOR THE COMPANY: FOR THE UNION:
NATIONAL TEA CO , CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN
STANDARD GROCERY DIVISION AND HELPERS, LOCAL UNION NO, 135
By ____________ By _____________________
J, (!}uirk - Vice (’resident James k„ Nolan
Labor Relations Business Representative
By
J, kiordan
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APPENDAGE "A"
WAGES
Effective 
9-6-64 
Per Hour
Effective 
9-5-65 
Per Hour
Effective 
3-6-66 
Per Hour
Effective 
9-4- 66 
Per Hour
Effective 
3-5-67 
Per Hour
Lead Man $ 3038 $ 3„44 $ 3.50 $ 3.56 $ 3.62
"A" Mechanic 3.28 3.34 3.40 3.46 3.52
"B" Mechanic 3.08 3.14 3.20 3.26 3„32
Tiremen, Greasers, 
Gassers, etc. 2.88 2.94 3.00 3.06 3.12
Washers 2.19 2.25 2.31 2.37 2.43
A „ Apprentice mechanics may be employed at a ratio not to exceed two (2) apprentices 
for each five (5) mechanics.
Bo Apprentices shall be paid twenty cents (20<£) per hour less than the prevailing "B" 
mechanic wage rate and shall upon completion of each six (6) months of service 
receive an additional five cents (5<f0 per hour so that at the end of twenty-four 
(24) months, they will be receiving the wage rate as specified for "B" mechanics 
and shall be so classified.
Co Effective January 3, 1965, employees shall receive five cents (.050 per hour in 
addition to the wage rates listed above for all hours worked between 6:00 P.M. and 
6:00 AoMo or on any shift starting prior to 6:00 A„M„ or after 1:00 P0M 0 Effective 
January 2, 1966, this night premium shall be increased to ten cents (.lOf) per hour.
A - 1
